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Basically he rewards public service as
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. X . wwout A per cent more {hsa FDR's  people {bat public service is more re

201 be char rized by a single] 7Y .
could be character Y e choive, five ner cont more than Pres-  wardinz and - useful than any other

omposite, personality, Franklin D)
oosevelt's might appear as a bright

Cident Kennedy's, and 20 per cent more

than President Eisenhower's, according

{icla—inchiding the ministry.
Another factor, of course, is that he

rash visionary, Eisenhower's as
raying, middle-aged businessman,
ennedy’s as a witly, Ivy l.cagie intels
ctual,

But what type would represent Lyne
on Johnson's? Alost probably he
ould be a competent, scasonecd
overament exccutive avith a battered
riefcasc—a comfiortable, pleasant sort,
ss sparkiing than Kennedy's man,
ounger than Jke's and less abrasive
an FDR's.

Handy labels, but they do suggest the
Hresidential preferences that each man
ought to the task of appointing top
Kocutives.

President Johnson's preference
bw becoming clear: more than any
Fesident in recent history, he- leaas
ward the cxperienced Government
keeutive, the career burcaucrat, the
Ffoven in-nouse expert.

A tip-off to Mr. Johnson'’s Adminis-
taation is providerd In aa anslysis ol
the 331 non-judicial appointments he
his made since taking office, Fifty-sev-
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{0 surveys oy po.;tlcal scientists.
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zf‘rs'l‘ 1R PLL‘SIDE\' ‘IAL penchants
\./c:m be gleaned from these statis-
tical samplings, Despite his valued con-
sensus with business, Mr, Johnson has
drawn about 15 per cent of his
reintees frora its ranks. (Of 180 major
Liscnhower appoiniments, 36 per cent
caito from the worlds ‘of business and

“linance.) -~
Such stercotypes are little more than

Anel those who Delieve that DPrese
rdent I\'cnwcdy cornered the academie
raariet may be surprised 1o learn that
V. Jobason has relied on university
professors to approximately the same
c it is even said
r.u'ed.frc:-.saor, LBJ can be accused of
being a Tiavvard-raider, having recently
lured an cconomist forr his Council of
Leonvinie Advisers and a law professor
ot the Dupartment of Housmﬂ and Uxr-
ban Development.

However, che Johnson prefcrence,
O\fr::"whc]min,;'ly, is for the man already
in Guverniaon

canlen

The DCI is mentioned on Page 2.
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CITHERE

did not have (o sltock a compleicly new
exceuiive staif when he took office—
having inherited one from Mr. Kenne-
dy. Ile apparently valued Kennedy ap-
pointces highly because he has eloval-
cd many of them to higher jobs. In
fact, he has recruited only three of the
presont 11 cabinet seeretaries from oute
side the Xennedy fold, (Secretarics
Fowler-of 7Ureasury, Connor of Com-
inerce and Gardaer of HEW). Three
otiiers  were originally brought into
Government by Mr. Kennedy and sub-
sequently ' raised to the top by Pres.

ident Johnson (Attorney General Kalz’

enbach, Postmaster General O'Brien
and Secrctary Weaver of HUD). Tae
remaining five actually were appoinicd
by Mr. Kennedy: Secretaries Rusk of
State, McNamara of Defense, Frecinan

of Agriculture, Udall of Intcrior and

Wirte of Labor., . ~

Browen Traditious
ARE MANY sinllar, exam.
4L ples in the second echeloa—Under

¢ Secretary Alan 8, Boyd and JAssistant
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